Quality Community — Quality Schools
Together Building a Tradition of Excellence

Rockford Public Schools
&7

ROCKFORD BOARD OF EDUCATION
Special Meeting — September 8, 2026
8:00 AM
Agenda

CALL TO ORDER

MOMENT OF SILENCE/PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA

RECOGNITION OF VISITORS AND HEARING OF PEOPLE PRESENT
NEW BUSINESS

1. Trustee Complaint

ADJOURNMENT

Accommodations:

Any person with a disability who needs accommodation for participation in these meetings should contact the
Superintendent’s Office at 616.863.6557, at least five days in advance of the meeting.



& Outlook

FW: MBA

From Stull, Robert <rstull@rockfordschools.org>

on behalf of

Barbara Helms <BHelms@Rockfordschools.org>
Date Thu 9/3/2026 1:53 PM

To  Wilson-Crawford, Korie <kwilsoncrawford@rockfordschools.org>

From: Barbara Helms

Sent: Sunday, August 9, 2026 6:28 PM

To: |@rockfordschools.org=
Subject: MBA

Hey
Do you have any association with the muslin brotherhood association & . Asking for a friend.




B— £ ’\:\\
(¢ ToOLBOX"

(/SuperTool.aspx)
& SUPERTOOL -

Login (/Public/Login.aspx) @ = |

Header Analyzed

Email Subject: MBA € Analyze New Header (éﬁ{ailHeaders.aspx)

Copy/Paste Warning
Copy/Pasting a header works for most people, but sometimes it can cause problems with things like DKIM Validation. For the best results, use

our Email Deliverability tool (https://www.appmaildev.com/en/dkim)

Delivery Information

o @ DMARC Compliant (/dmarc/problem/dmarc-compliance)
o @ SPF Alignment ()
o © SPF Authenticated ()
o @ DKIM Alignment ()
o @ DKIM Authenticated ()

Relay Information

Received 2 seconds
Delay:

Your IP is: 72.35.40.34 (https://mxtoolbox.com/WhatlsMyIP/) | Contact (hitps://mxtoolbox.com/AboutUs.aspx) Terms & Conditions (https://mxtoolbox.com/TermsAndConditions.aspx) Security (https:/mxtoolbox.com/SecurityStatement.aspx)

Patents 10839353 B2 & 11461738 B2 W (https://x.com/mxtoolbox) B (https://blog.mxtoolbox.com)




From DMSPR13MB3641.namprd13.prod.outiook.com to DMEPR13MB2641.namprd13.prod.outlook.com
to MW4PR13MBE009.namprd13.prod.outlook.com

to SADPR13MBE001.namprd13.prod.outlook.com

0 0.5 1 15 2 25 3 35
Relay (Seconds)
H Dela From By With Time (UT  Black
op Yy C) list
1 = DM6PR13MB3641.namprd13.pro  DMBPR13MB3641.namprd13.pro  mapi 8/9/2026 1 0
d.outlook.com fe80::231d:f921:¢f9  d.outlook.com fe80::231d:f921:¢cf9 0:27:32 P
b:47b1 b:47b1 M

2 0sec DMBPR13MB3641.namprdi3.pro MW4PR13MB6009.namprd13.pro  Microsoft SMTP Server (version=TLS1_2, ciphe 8/9/2026 1 O
onds d.outlook.com 2603:10b6:5:247::2 d.outlook.com 2603:10b6:303:13  r=TLS_ECDHE_RSA_WITH_AES_256_GCM_  0:27:32 P

0 207 SHA384) M
3  2sec MW4PR13MB6009.namprd13.pro  SAOPR13MB6001.namprd13.prod. HTTPS 8/9/2026 1 Q
onds d.outlook.com 2603:10b6:303:13 outlook.com 0:27:34 P
27 M

SPF and DKIM Information

dmarc:rockfordschools.org | Show

{ Solve Email Delivery Problems (https://mxtoolbox.com/c/products/deliverycenter?source=supertool-dmarc) ]

Your IP is: 72.35.40.34 (hitps:/imxtoolbox.com/WhatisMyIP/) | Contact (https://mxtoolbox.com/AboutUs.aspx) Terms & Conditions (https://mxtoolbox.com/TermsAndConditions.aspx) Security (https://mxtoolbox.com/SecurityStatement.aspx)
AP (https:/imxtoolbox.com/c/products/mxtoolboxapi) Privacy, (https://mxtoolbox.com/privacypolicy.aspx) Phone: (866)-698-6652 | © Copyright 2004-2026, MXToolBox, Inc (https:fimxtoolbox.com/AboutUs.aspx), All rights reserved. US
Patents 10839353 B2 & 11461738 B2 W (hitps://x.com/mxtoolbox) B _(https:/blog.mxtoolbox.com)




v=DMARC1; p=reject; rua=mailto:e@cBe23c@mxtoolbox.dmarc-report.com,mailto:wpribble@rockfordschools.org; ruf=mailto:e¢

< GO R e O Ry PR s A S eI NP SRR

spf:rockfordschools.org:2603:10b6:303:132::7

b

v=spfl ip4:199.36.164.0/22 ip4:72.35.40.52 ip4:72.35.40.34 include:spf.protection.outlook.com include:customerspf.sct

4

Prefix Type Value

v spf1
+ ip4 199.36.164.0/22
+ ip4 72.35.40.52
+ ip4 72.35.40.34
+ include  spf.protection.outlook.com
+ include  customerspf.schoolmessenger.com
o all

0 (https://mxtoolbox.com/problem/spf/spf-authentication?

PrefixDesc

Pass
Pass
Pass
Pass
Pass

SoftFail

| 4

Description
The SPF record version
Match if IP is in the given range.
Match if IP is in the given range.
Match if IP is in the given range.
The specified domain is searched for an "allow’.
The specified domain is searched for an "allow'.
Always matches. It goes at the end of your record.

Test Result

SPF SPF Failed for IP- €} Mo

page=prob_spf&action=spf:rockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1) Authentication 2603:10b6:303:132::7 page=|

Q (https://mxtoolbox.com/problem/spf/spf-record-published?

SPF Record SPF Record found

page=prob_spf&action=spf:rockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1) Published

o (https: ﬂmxtoolbox comlproblemlspf/spf—record deprecated'?

SPF Record  No deprecated

Your IP is: 72.3640E

idedogwifins Brepgecatedips/mgontrge oSt Statement.aspx)

AP (https:/imxtoolbox. comf:‘i roductsfmxtnolboxap_} rivacy (https: F.me‘toclbnx cnrn!gnvacypohgx asp_) Phone: (866)-69&6652 [ ® Ccpynght 2004—2026 XTooIBDx Ing {hitps:/imxtoolbox.com/AboutUs.aspx), All rights reserved. US

Patents 10839353 B2 & 11461738 B2

W (https://x.com/mxtoolbox) B _(https://blog.mxtoolbox.com)




o (https://mxtoolbox.com/problem/spf/spf-multiple-records?
page=prob_spf&action=spf:rockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1)

€ (https:/mxtoolbox.com/problem/spf/spf-alignment?
page=prob_spf&action=spf:rockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1)

o (https://mxtoolbox.com/problem/spf/spf-contains-characters-after-all?
page=prob_spf&action=spf:rockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1)

o (https://mxtoolbox.com/problem/spf/spf-syntax-check?
page=prob_spf&action=spf:rockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1)

Q (https://mxtoolbox.com/problem/spf/spf-included-lookups?
page=prob_spf&action=spfirockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1 )

Q (https://mxtoolbox.com/problem/spf/spf-recursive-loop?
page=prob_spf&action=spf: rockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1)

G (https://mxtoolbox.com/problem/spf/spf-duplicate-include?
page=prob_spf&action=spfirockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1)

O (https:/imxtoolbox.com/problem/spf/spf-type-ptr-check?
page=prob_spf&action=spf:rockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1)

o (https://mxtoolbox.com/problem/spf/spf-void-lookups?
page=prob_spf&action=spf:rockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1)

Q (https://mxtoolbox.com/problem/spf/spf-mx-resource-records?
page=prob_spf&action=spf:rockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1)

Q (https://mxtoolbox.com/problem/spf/spf-record-null-value?
page=prob_spf&action=spf:rockfordschools.org:2603:10b6:303:132::7&showlogin=1&hidepitch=0&hidetoc=1)

Test

SPF Multiple
Records

SPF
Alignment

SPF Contains
characters
after ALL

SPF Syntax
Check

SPF Included
Lookups

SPF
Recursive
Loop

SPF
Duplicate
Include

SPF Type
PTR Check

SPF Void
Lookups

SPF MX
Resource
Records

SPF Record
Null Value

Result

Less than two
records found

Domain found in SPF

No items after 'ALL'".

The record is valid

Number of included
lookups is OK

Nor Recursive Loops
on Includes

No Duplicate Includes
Found

No type PTR found

Number of void
lookups is OK

Number of MX
Resource Records is
OK

No Null DNS Lookups
found

Your DNS hosting provider is "no-ip" Need Bulk Dns Provider Data? (https://mxtoolbox.com/bulklookup. aspx?source=supe

Your IP is: 72.35.40.34 (https:/imxtoolbox. comehatIsMy_!) | Contact (hitps:/imxtoolbox. oommbnmUs aspx) erms & Conditions (https /Imxtoolbox.com/TermsAndConditions.aspx), Security (https://mxtoolbox.com/SecurityStatement.aspx)
it ; o licvas: 8 58 0042 MToolBo ps: IbamnﬂAbaulUsas , All rights r%gwed us

API (https: I.fmxtool 0%:C0N
Patents 10839353 B2 & 1

. comm xioolbox) B, (https://blog.mxtoolbox.com)




AP (https|
Patents 10839353 B2 & 11461738 B2

Reported by ns3.no-ip.com on 9/3/2026 at 6:17:19 PM (UTC 0), just for you (https:/mxtoolbox.com/whatismyip/?justforyou=1).

Transcript
Dkim Signature Error:
No DKIM-Signature header found - more info (https://mxtoolbox.com/problem/dkim/dkim-signature-missing)
Dkim Signature Error:
There must be at least one aligned DKIM-Signature for the message to be considered aligned. - more info (https://mxtoolbox.com

4 Chraen
Headers Found

Header Name
Authentication-Results
Content-Type
Content-Transfer-Encoding
From

To

Subject

Thread-Topic
Thread-Index

Date

Message-ID
Accept-Language
Content-Language
X-MS-Has-Attach

X-MS-Exchange-
Organization-SCL

4

Header Value

dkim=none (message not signed) header.d=none;dmarc=none action=none header.from=Rockfordschools.org;
application/ms-tnef; name="winmail.dat"
binary
Barbara Helms <BHelms@Rockfordschools.org>
<r @rockfordschools.org>
MBA
MBA
AQHAKE32ktKwth7i7EGUtTsHSFfCOw==
Sun, 9 Aug 2026 22:27:32 +0000
<DM6PR13MB3641DE7117445E2C52C25BC5DEDF2@DM6BPR13MB3641.namprd13.prod.outlook.com>
en-US
en-US

.«I

Your IP is: 72.35.40.34 (https://mxtoolbox.com/WhatlsMylP/) | Contact (https:/imxtoolbox.com/AboutUs.aspx), Terms & Conditions (https://mxtoolbox.com/T ermsAndConditions.aspx) Security (https:/imxtoolbox.com/SecurityStatement.aspx)

g%_pxtmo!bnxap_il Eryan

hboutls.as px), All rights reserved. US
(https://blog.mxtoolbox.com)
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MIME-Version 1.0

X-MS-Exchange- Originating
Organization-
MessageDirectionality

X-MS-Exchange- DMBPR13MB3641.namprd13.prod.outlook.com
Organization-AuthSource

X-MS-Exchange- Internal

Organization-AuthAs

X-MS-Exchange- 04

Organization-AuthMechanism

X-MS-Exchange- ef115e45-c16c-4598-ea5c-08def66567b6
Organization-Network-

Message-Id

X-MS-PublicTrafficType Email

X-MS-TrafficTypeDiagnostic =~ DM6PR13MB3641:EE_|MW4PR13MB6009:EE_|SAOPR13MB6001:EE_
Return-Path BHelms@Rockfordschools.org

X-MS-Exchange- 09 Aug 2026 22:27:32.8800 (UTC)
Organization-
ExpirationStartTime

X-MS-Exchange- OriginalSubmit
Organization-
ExpirationStartTimeReason

X-MS-Exchange- 1:00:00:00.0000000
Organization-
Expirationinterval

X-MS-Exchange- OriginalSubmit
Organization-
ExpirationintervalReason

X-MS-Office365-Filtering- ef115e45-c16¢-4598-ea5c-08def66567b6

Your IR PG inti-lritps://mxtoolbox.com/WhatlsMylP/) | Contact (https://mxtoolbox.com/AboutUs.aspx) Terms & Conditions (https:/imxtoolbox.com/TermsAndConditions.aspx) Security (https://mxtoolbox.com/SecurityStatement.aspx)
AP (https://mxtoolbox.com/c/productsimxtoolboxapi). Privacy {https://mxtoolbox.com/privacypolicy.aspx) Phone: (866)-698-6652 | © Copyright 2004-2026, MXToolBox, Inc (https:mxtoolbox.comiAboutUs.aspx), All rights reserved. US
Patents 10839353 B2 & 11461738 B2 W (hitps://x.com/mxtoolbox) B (https://blog.mxtoolbox.com)




X-Microsoft-Antispam BCL:0:ARA:13230040|366016]23010399003|10067099003|11063799006|56012099006|8096899003|18002099003|410507
00001;

X-Forefront-Antispam-Report ~ CIP:255.255.255.255;CTRY:;LANG:en;SCL:1;SRV:;IPV:NLI;SFV:NSPM;H:DM6PR13MB3641.namprd1 3.prod.outlook.com;
PTR::CAT:NONE;SFS:(13230040)(366016)(23010399003)(10067099003)(11063799006)(56012099006)(8096899003)(180
02098003)(41050700001);DIR:INT;

X-MS-Exchange- 09 Aug 2026 22:27:32.5035 (UTC)
CrossTenant-
OriginalArrivalTime

X-MS-Exchange- Hosted

CrossTenant-

FromEntityHeader

X-MS-Exchange- 2c6ele2c-f8e9-4f13-8a88-d26963e721f3
CrossTenant-Id

X-MS-Exchange- DM6BPR13MB3641.namprd13.prod.outlook.com
CrossTenant-AuthSource

X-MS-Exchange- Internal

CrossTenant-AuthAs

X-MS-Exchange- ef115e45-c16c-4598-ea5c-08def66567b6
CrossTenant-Network-

Message-Id

X-MS-Exchange- HOSTED

CrossTenant-MailboxType

X-MS-Exchange- 6+JvdxVOZ6SD/k5kDKCZI9QIrOVEVOTrS+WXWgM6ldIQe GgO3igl5eGIOPMycY QBKQEH4TZ4XJB/E32kHZ8Pqui93+Ar8FC
CrossTenant- BZOnwlIR1F3k=

UserPrincipalName

X-MS-Exchange-Transport- MW4PR13MB6009
CrossTenantHeadersStamped

X-MS-Exchange-Transport- 00:00:01.7916758
EndToEndLatency

X-MS-Exchange-Processed-  15.21.0292.011
Your Il‘;‘és: ?é.ss.ﬁ,ﬁ ?hips:ﬂmxtnolbox.com!\-vhatlsMyﬂ),[ Contact {https:/imxtoolbox.com/AboutUs.aspx) Terms & Conditions (https://mxtoolbox.com/TermsAndConditions.aspx) Security ¢ (https:/imxtoolbox.com/SecurityStatement.aspx)
156X

API (h_py:f roducts/mxtoolboxapi) Privacy (https://mxtoolbox.com/privacypolicy.aspx) Phone: (866)-698-6652 | © Copyright 2004-2028, MXToolBox, Inc (https:/imxtoolbox.com/AboutUs.aspx), All rights reserved. US
Patents 10839353 B2 & 11461738 B2 W (hitps://x.com/mxtoolbox) B (https://blog.mxtoolbox.com)




X-MS-Exchange- NotEnabled
ExternallnOutlookResult

X-Microsoft-Antispam- ucf:0;jmr:0;auth:0;dest:;ENG:(910005)(944506478)(944626604)(920097)(425001)(930201)(20251009189)(140003);
Mailbox-Delivery

X-Microsoft-Antispam- UKweTm0QMDcy76K7WOzziDtP1J+rZkbDFNuK7STBKtFkmguP67+t0iNmAT Zvaedzr2gzL FLine5SFwZYW9YeToMZJikZIvg
Message-Info wB9YNY Uu/gy+5U2tMKGpVoRF7TL7510zvo/21dnKxlorJuXvyxt+1YdN4bU4vHweSQAREVWPObDEEG4RWOA8kdSZhUL/b

Mkuu+R00bp6pejubrZHO+ZWsKGbLDb+2Zicg1kQ17pKYDa5k2N+XQ90sXRSmRIONRz08ZOA9Fwzw368i6UuiN2LESNBP
N/S3ztskVWBKj+XMIBKioR 1LFhkr8jPFy4QPDoF4iHbd2hDxG++M5dnG/t38ps5JSWPUAJZr3hC5g7fjg0jEtJto94KTgAvVDC
ak9jippCOhCv81rQpYLQVcQbudZv2wMMyR+IX3FH1RqnYiZTKhHXmbpSt4OLepEhHC7ZLNSr/7UnN2qUsflWp3GnyBIAJa
EymouaUy3IYZI143UgtYVdYtkT9zmIOFWSTxLgfuylKRAIEOZIg/OvFqghlJScb8VVnSheau14L7Y2Uf/rvdMFVHQhzZomcz+Cb
CJIWF+3sl/V9OrbRs3SSSDC1NIVxGEz1gb31SIhdhBQ7nc9zs+IxtwB73KJvuDYc3ljwY 2itzu2hyvf+ImbbuRjiQVWBnvK3eL U8
FhwdJxb71/6AsLPRfcglzihWnRLEHpgAxJ2kilDakQagZvYOMZ67FEN3LEOUSsfuGHHsUYZgjtUZ/jGf1hzsxEXGAsJR2DF8
g9rf4p221ZaWBDiAJnrNdIzbdQEY +czn/Q2KomBVuwFGKGKjKbGCjoEaU/SXWEeqQueN

Received Header

Your IP is: 72.35.40.34 (https:/imxtoolbox.com/WhatisMylP/) | Contact (https://mxtoolbox.com/AboutUs.aspx) Terms & Conditions (https:/mxtoolbox.com/TermsAndConditions.aspx), Security ¢ (https:/imxtoolbox.com/SecurityStatement.aspx)

Patents 10839353 B2 & 11461738 B2 W (https:/ix.com/mxtoolbox) B (https://blog.mxtoolbox.com)




MBA
Barbara Helms

Hey

Do you have any association with the muslin brotherhood association @ . Asking for a friend.
Received: from MW4PR13MB6©@S.namprdil3.prod.outlook.com (2603:10b6:303:132::7)
by SA@PR13MB60@1.namprdl3.prod.outlook.com with HTTPS; Sun, S Aug 2026
22:27:34 +0000

Authentication-Results: dkim=none (message not signed)
header.d=none;dmarc=none action=none header.from=Rockfordschools.org;
Received: from DM6PR13MB3641.namprdil3.prod.outlook.com (2603:10b6:5:247::20)
by MWAPR13MB6009.namprd13.prod.outlook.com (2603:10b6:303:132::7) with
Microsoft SMTP Server (version=TLS1_2,
cipher=TLS_ECDHE_RSA_WITH_AES_256_GCM_SHA384) id 15.21.292.25; Sun, 9 Aug
2026 22:27:32 +0000

Received: from DM6PR13MB3641.namprdl3.prod.outlook.com
([fe80::231d:f921:¢cf90:47b1]) by DM6PR13MB3641.namprdl3.prod.outlook.com
([fe80::231d:921:cf90:47b1%4]) with mapi id 15.21.0292.024; Sun, 9 Aug 2026
22:27:32 +0000

Content-Type: application/ms-tnef; name="winmail.dat"
Content-Transfer-Encoding: binary

From: Barbara Helms <BHelms@Rockfordschools.org>

To: '_rockferdschools.or‘p

Subject: MBA

Thread-Topic: MBA

Thread-Index: AQHAKE32ktKwth7i7EGUtTsHSFfCOw==

Date: Sun, 9 Aug 2026 22:27:32 +0000

Message-ID:
<DM6PR13MB3641DE7117445E2C52C25BC5DEDF2@DM6PR13MB3641 . namprd13.prod.outlook. com>

Accept-Language: en-US

Content-Language: en-US

X-MS-Has-Attach:

X-MS-Exchange-Organization-SCL: 1

X-MS-TNEF-Correlator:
<DM6PR13MB3641DE7117445E2C52C25BC5DEDF2@DME6PR13MB3641 . namprd13.prod.outlook. com>

msip_labels:
Your IP | :,Z"’3§‘30.34 J%%s:/.'mﬁt%gx,com/WhatlsMyﬂ| Contact (https://mxtoolbox.com/AboutUs.aspx) Terms & Conditions (https://mxtoolbox.com/TermsAndConditions .aspx) Security (https:i/mxioolbox.com/SecurityStatement.aspx)
API (hHDSIZL/}I _;_uuuiFu!x?‘n c/products/mxtoolboxapi) Privacy. (https://mxtoolbox.com/privacypolicy.aspx) Phone: (866)-698-6652 | ©® Copyright 2004-2026, MXToolBox, Inc (https:/mxtoolbex.com/AboutUs.aspx), All rights reserved. US
Pm”wxga;ggﬁghangenggganlzatlon-MessageDlrectlonaIlty: Originating W _(https://x.com/mxtoolbox) B_(https://blog.mxtoolbox.com)




X-MS-Exchange-Organization-AuthSource: DM6PR13MB3641.namprdl3.prod.outlook.com
X-MS-Exchange-Organization-AuthAs: Internal
X-MS-Exchange-0Organization-AuthMechanism: 64
X-MS-Exchange-Organization-Network-Message-Id:
efl15e45-cl6c-4598-ea5c-08def66567b6
X-MS-PublicTrafficType: Email
X-MS-TrafficTypeDiagnostic:
DM6PR13MB3641:EE_|MWAPR13MB6609: EE_| SAGPR13MB60O1: EE_
Return-Path: BHelms@Rockfordschools.org
X-MS-Exchange-Organization-ExpirationStartTime: @9 Aug 2026 22:27:32.88600
(UTC)
X-MS-Exchange-Organization-ExpirationStartTimeReason: OriginalSubmit
X-MS-Exchange-Organization-ExpirationInterval: 1:00:00:00.0000000
X-MS-Exchange-Organization-ExpirationIntervalReason: OriginalSubmit
X-MS-0ffice365-Filtering-Correlation-Id: efll5e45-c16c-4598-ea5c-08def66567b6
X-Microsoft-Antispam:
BCL:0;ARA:13230040 | 366016 | 23010399003 | 10067099003 | 11063799006 | 56012099606 | 8096899603 | 18002099003 | 41050700001 ;
X-Forefront-Antispam-Report:
CIP:255.255.255.255;CTRY:;LANG:en;SCL:l;SRV:;IPV:NLI;SFV:NSPM;H:DM6PR13MB3641.namprdlB.prod.outlook.com;PTR:;CAT:NONE;SFS:(13
X-MS-Exchange-CrossTenant-OriginalArrivalTime: @9 Aug 2026 22:27:32.5035
(UTC)
X-MS-Exchange-CrossTenant-FromEntityHeader: Hosted
X-MS-Exchange-CrossTenant-Id: 2c6e@e2c-f8e9-4f13-8a88-d26963e721f3
X-MS-Exchange-CrossTenant-AuthSource: DM6PR13MB3641.namprdl3.prod.outlook.com
X-MS-Exchange-CrossTenant-AuthAs: Internal
X-MS-Exchange-CrossTenant-Network-Message-Id: efll5e45-c16c-4598-ea5c-0@8def66567b6
X-MS-Exchange-CrossTenant-MailboxType: HOSTED
X-MS-Exchange-CrossTenant-UserPrincipalName: 6+JvdxV0z6SD/k5kDkCZI9Q1revEVeTrS+WXWgM61dIQeGq03igI5eG1loPfMycYQ6KQEHATZAXIB/E32k
X-MS-Exchange-Transport-CrossTenantHeadersStamped: MW4PR13MB6€©S
X-MS-Exchange-Transport-EndToEndLatency: ©0:00:01.7916758
X-MS-Exchange-Processed-By-BccFoldering: 15.21.6292.011
X-MS-Exchange-ExternalInOutlookResult: NotEnabled
X-Microsoft-Antispam-Mailbox-Delivery:
ucf:@;jmr:@;auth:6;dest:I;ENG:(919@BS)(944566478)(944626664)(926997)(425861)(936261)(26251899189)(149963);
X-Microsoft-Antispam-Message-Info:
UKweTmBQMDcy76K7szziDtPlJ+erbDFNuK7STBKtFkmguP67+teiNmATZvaedzPZgzLFLine5FwZngYeToMZJi9kZquw69YNYUU/EY+5U2tMKGpVOR

Your IP is: 72.35.40.34 (https://mxtoolbox.com/WhatlsMylP/) | Contact (https://mxtoolbox.com/AboutUs.aspx) Terms & Conditions (https://mxtoolbox.com/TermsAndConditions.aspx), Security (https://mxtoolbox.com/SecurityStatement.aspx),
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0145 - DISCRIMINATORY HARASSMENT

The Board's intent is to provide an environment that fosters the respect and dignity of each
person. To this end, the Board is committed to maintaining an environment free of harassment
and intimidation.

Sexual harassment includes all unwelcome sexual advances, requests for sexual favors and verbal
or physical contacts of a sexual nature whenever submission to such conduct is made a condition
of employment or a basis for an employment decision. Other prohibited conduct includes that
which has the purpose or effect of creating an intimidating, hostile, discriminatory, or offensive
environment on the basis of gender, religion, race, color, national origin or ancestry, age,
disability, height, weight, marital status and/or any other legally-protected characteristic.

The harassment of a student, District employee, or third party (e.g., visiting speaker, athletic team
member, volunteer, parent, etc.) is strictly forbidden. Any person who is found to have violated

this policy will be subject to discipline in accordance with law.

© Neola 2016
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1662 - ANTI-HARASSMENT
General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment that is
free from all forms of unlawful harassment, including sexual harassment. This commitment
applies to all School District operations, programs, and activities. All students, administrators,
teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and
reporting any form of unlawful harassment. This policy applies to unlawful conduct occurring on
school property, or at another location if such conduct occurs during an activity sponsored by the
Board.

The Board will vigorously enforce its prohibition against discriminatory harassment based on
race, color, national origin, sex (including sexual orientation and gender identity), disability, age,
religion, ancestry, or genetic information (collectively, "Protected Classes") that are protected by
Federal civil rights laws (hereinafter referred to as "unlawful harassment"), and encourages those
within the School District community as well as Third Parties, who feel aggrieved to seek
assistance to rectify such problems. The Board will investigate all allegations of harassment and in
those cases where unlawful harassment is substantiated, the Board will take immediate steps to
end the harassment, prevent its reoccurrence, and remedy its effects. Individuals who are found
to have engaged in unlawful harassment will be subject to appropriate disciplinary action.

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in
any of the following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful
harassment, or who has participated as a witness in a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful harassment.
C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of

harassment, when responsibility for reporting and/or investigating unlawful harassment
charges comprises part of one's supervisory duties.
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Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein
shall be construed according to their plain and ordinary meanings.

Complainant is the individual who alleges, or is alleged, to have been subjected to unlawful
harassment, regardless of whether the person files a formal complaint or is pursuing an informal
resolution to the alleged harassment.

Respondent is the individual who has been alleged to have engaged in unlawful harassment,
regardless of whether the Reporting Party files a formal complaint or is seeking an informal
resolution to the alleged harassment.

School District community means students and Board employees (i.e., administrators, and
professional and classified staff), as well as Board members, agents, volunteers, contractors, or
other persons subject to the control and supervision of the Board.

Third Parties include, but are not limited to, guests and/or visitors on School District property
(e.g., visiting speakers, participants on opposing athletic teams, parents), vendors doing business
with, or seeking to do business with, the Board, and other individuals who come in contact with
members of the School District community at school-related events/activities (whether on or off
District property).

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means
business day(s) (i.e., a day(s) that the Board office is open for normal operating hours, Monday -
Friday, excluding State-recognized holidays).

Bullying

Bullying rises to the level of unlawful harassment when one or more persons systematically and
chronically inflict physical hurt or psychological distress on one (1) or more students or
employees and that bullying is based upon one (1) or more Protected Classes, that is,
characteristics that are protected by Federal civil rights laws. It is defined as any unwanted and
repeated written, verbal, or physical behavior, including any threatening, insulting, or
dehumanizing gesture, by an adult or student, that is severe or pervasive enough to create an
intimidating, hostile, or offensive educational or work environment; cause discomfort or
humiliation; or unreasonably interfere with the individual's school or work performance or
participation; and may involve:

A. teasing;
B. threats;

C. intimidation;
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D. stalking;
E. cyberstalking;
F. cyberbullying;
G. physical violence;
H. theft;
l. sexual, religious, or racial harassment;
J. public humiliation; or
K. destruction of property.

"Harassment" means any threatening, insulting, or dehumanizing gesture, use of technology, or
written, verbal or physical conduct directed against a student or school employee that:

A. places a student or school employee in reasonable fear of harm to his/her person or
damage to his/her property;

B. has the effect of substantially interfering with a student's educational performance,
opportunities, or benefits, or an employee's work performance; or

C. has the effect of substantially disrupting the orderly operation of a school.
Sexual Harassment

For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964, "sexual
harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a
sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an
individual's employment, or status in a class, educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the basis for
employment or educational decisions affecting such individual.

C. Such conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working, and/or
learning environment; or of interfering with one's ability to participate in or benefit from a
class or an educational program or activity.
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Sexual harassment may involve the behavior of a person of any gender against a person of the
same or another gender.

Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education
Programs or Activities is not included in this policy. Allegations of such conduct shall be addressed
solely by Policy 2266.

Prohibited acts that constitute sexual harassment under this policy_may take a variety of forms.
Examples of the kinds of conduct that may constitute sexual harassment include, but are not
limited to:

A. Unwelcome sexual propositions, invitations, solicitations, and flirtations.
B. Unwanted physical and/or sexual contact.

C. Threats or insinuations that a person's employment, wages, academic grade, promotion,
classroom work or assignments, academic status, participation in athletics or extra-
curricular programs, activities, or events, or other conditions of employment or education
may be adversely affected by not submitting to sexual advances.

D. Unwelcome verbal expressions, including graphic sexual commentaries about a person's
body, dress, appearance, or sexual activities; the unwelcome use of sexually degrading
language, profanity, jokes or innuendoes; unwelcome suggestive or insulting sounds or
whistles; obscene telephone calls.

E. Sexually suggestive objects, pictures, graffiti, videos, posters, audio recordings or literature,
placed in the work or educational environment, that may reasonably embarrass or offend
individuals.

F. Unwelcome and inappropriate touching, patting or pinching; obscene gestures.

G. Asking about, or telling about, sexual fantasies, sexual preferences, or sexual activities.

H. Speculations about a person's sexual activities or sexual history, or remarks about one's
own sexual activities or sexual history.

l. Giving unwelcome personal gifts such as lingerie that suggest the desire for a romantic
relationship.

J. Leering or staring at someone in a sexual way, such as staring at a person's breasts,
buttocks, or groin.

K. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is
intended to create or has the effect of creating discomfort and/or humiliation to another.
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L. In the context of employees, consensual sexual relationships where such relationship leads
to favoritism of a subordinate employee with whom the superior is sexually involved and
where such favoritism adversely affects other employees or otherwise creates a hostile
work environment.

M. Inappropriate boundary invasions by a District employee or other adult member of the
School District community into a student's personal space and personal life.

N. Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-
stereotyping that does not involve conduct of a sexual nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or
gender-based conduct must be sufficiently severe, pervasive, and persistent such that it adversely
affects, limits, or denies an individual's employment or education, or such that it creates a hostile
or abusive employment or educational environment.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is
based upon an individual's race or color and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an intimidating,
hostile, or offensive working, and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment may
occur where conduct is directed at the characteristics of a person's race or color, such as racial
slurs, nicknames implying stereotypes, epithets, and/or negative references relative to racial
customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct
is based upon an individual's religion or creed and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an intimidating,
hostile, or offensive working and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment may
occur where conduct is directed at the characteristics of a person's religious tradition, clothing, or
surnames, and/or involves religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or
nonverbal conduct is based upon an individual's national origin or ancestry and when the conduct
has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of
interfering with one's ability to participate in or benefit from a class or an educational program or
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activity. Such harassment may occur where conduct is directed at the characteristics of a person's
national origin or ancestry, such as negative comments regarding customs, manner of speaking,
language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct
is based upon an individual's disability and when the conduct has the purpose or effect of
interfering with the individual's work or educational performance; of creating an intimidating,
hostile, or offensive working and/or learning environment; or of interfering with one's ability to
participate in or benefit from a class or an educational program or activity. Such harassment may
occur where conduct is directed at the characteristics of a person's disability, such as negative
comments about speech patterns, movement, physical impairments or defects/appearances, or
the like. Such harassment may further occur where conduct is directed at or pertains to a person's
genetic information.

Anti-Harassment Compliance Officers

The following individual(s) shall serve as the District's Anti-Harassment Compliance Officer(s)
(hereinafter, “the Compliance Officer(s)"):

Korie Wilson-Crawford

Assistant Superintendent of Human Resources
350 N. Main St.

Rockford, Ml 49341

616-863-6554
kwilsoncrawford@rockfordschools.org

Scott Beckman

Director, Security

350 N Main St

Rockford, Ml 49341
616-863-6320
sbeckman@rockfordschools.org

The names, titles, and contact information of these individuals will be published annually on the
District's website.

The Compliance Officer(s) are responsible for coordinating the District's efforts to comply with
applicable Federal and State laws and regulations, including the District's duty to address in a
prompt and equitable manner any inquiries or complaints regarding harassment.

The Compliance Officer(s) will be available during regular school/work hours to discuss concerns
related to unlawful harassment, to assist students, other members of the District community, and
third parties who seek support or advice when informing another individual about "unwelcome"
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conduct, or to intercede informally on behalf of the individual in those instances where concerns
have not resulted in the filing of a formal complaint and where all parties are in agreement to
participate in an informal process.

Compliance Officers shall accept reports of unlawful harassment directly from any member of the
School District community or a Third Party or receive reports that are initially filed with an
administrator, supervisor, or other District-level official. Upon receipt of a report of alleged
harassment, the Compliance Officer(s) will contact the Complainant and begin either an informal
or formal complaint process (depending on the request of the Complainant or the nature of the
alleged harassment), or the Compliance Officer(s) will designate a specific individual to conduct
such a process. The Compliance Officer(s) will provide a copy of this policy to the Complainant
and Respondent. In the case of a formal complaint, the Compliance Officer(s) will prepare
recommendations for the Superintendent or will oversee the preparation of such
recommendations by a designee. All Board employees must report incidents of harassment that
are reported to them to the Compliance Officer within two (2) days of learning of the incident.

Any Board employee who directly observes unlawful harassment is obligated, in accordance with
this policy, to report such observations to the Compliance Officer(s) within two (2) days.
Additionally, any Board employee who observes an act of unlawful harassment is expected to
intervene to stop the harassment, unless circumstances make such an intervention dangerous, in
which case the staff member should immediately notify other Board employees and/or local law
enforcement officials, as necessary, to stop the harassment. Thereafter, the Compliance Officer(s)
or designee must contact the Complainant, if age eighteen (18) or older, or Complainant's
parents/guardians if the Complainant is under the age eighteen (18), within two (2) days to advise
of the Board's intent to investigate the alleged wrongdoing.

Reports and Complaints of Harassing Conduct

Members of the School District community along with Third Parties_are encouraged to promptly
report incidents of harassing conduct to an administrator, supervisor or other School District
official so that the Board may address the conduct before it becomes severe, pervasive, or
persistent. Any administrator, supervisor, or other District official who receives such a report shall
file it with the Compliance Officer within two (2) days of receiving the report of harassment.

Members of the School District community and Third Parties who believe they have been
unlawfully harassed by another member of the School District community or a Third Party are
entitled to utilize the Board's complaint process that is set forth below. Initiating a complaint,
whether formally or informally, will not adversely affect the Complainant's employment or
participation in educational or extra-curricular programs. While there are no time limits for
initiating complaints of harassment under this policy, individuals should make every effort to file
a complaint as soon as possible after the conduct occurs while the facts are known and potential
witnesses are available.

If, during an investigation of alleged bullying, aggressive behavior and/or harassment in
accordance with Policy 5517.01 - Bullying and Other Forms of Aggressive Behavior, the
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Principal believes that the reported misconduct may have created a hostile work environment and
may have constituted unlawful discriminatory harassment based on a Protected Class, the
Principal shall report the act of bullying, aggressive behavior and/or harassment to

the Compliance Officer(s) who shall investigate the allegation in accordance with this policy. If the
alleged harassment involves Sexual Harassment as defined by Policy 2266, the matter will be
handled in accordance with the grievance process and procedures outlined in Policy 2266. While
the Compliance Officer investigates the allegation, or the matter is being addressed pursuant to
Policy 2266, the Principal shall suspend the_Policy 5517.01 investigation to await the Compliance
Officer's written report or the determination of responsibility pursuant to Policy 2266. The
Compliance Officer shall keep the Principal informed of the status of the Policy 1662 investigation
and provide the Principal with a copy of the resulting written report. Likewise, the Title IX
Coordinator will provide the Principal with the determination of responsibility that results from
the Policy 2266 grievance process.

Investigation and Complaint Procedure (See Form 1662 F1)

Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of
Sex in Education Program or Activities, anyemployee or other member of the School District
community or Third Party (e.g., visitor to the District) who believes that they have been subjected
to unlawful harassment or retaliation may seek resolution of the complaint through either the
procedures described below. The formal complaint process involves an investigation of the
Complainant's claims of harassment or retaliation and a process for rendering a decision
regarding whether the charges are substantiated.

Due to the sensitivity surrounding complaints of unlawful harassment or retaliation, timelines are
flexible for initiating the complaint process; however, individuals should make every effort to file
a complaint within thirty (30) days after the conduct occurs while the facts are known and
potential witnesses are available. Once the formal complaint process is begun, the investigation
will be completed in a timely manner (ordinarily, within fifteen (15) days of the complaint being
received).

The procedures set forth below are not intended to interfere with the rights of any individual to
pursue a complaint of unlawful harassment or retaliation with the United States Department of
Education Office for Civil Rights and/or Equal Employment Opportunity Commission ("EEOC").

Informal Complaint Procedure

The goal of the informal complaint procedure is to promptly_stop inappropriate behavior and

to facilitate resolution through an informal means, if possible. The informal complaint procedure
is provided as a less formal option for a student, other member of the School District community,
or Third Party who alleges unlawful harassment or retaliation._ This informal procedure is not
required as a precursor to the filing of a formal complaint. The informal process is only available
in those circumstances where the Complainant and the Respondent mutually agree to participate
init.
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The Complainant may proceed immediately to the formal complaint process and individuals who
seek resolution through the informal procedure may request that the informal process be
terminated at any time to move to the formal complaint process.

All complaints involving a District employee, any other adult member of the School District
community, or a Third Party and a student will be formally investigated.

As an initial course of action, if a Complainant feels comfortable and safe in doing so, the
individual should tell or otherwise inform the Respondent that the alleged harassing conduct is
unwelcome and must stop. The Complainant should address the allegedly harassing conduct as
soon after it occurs as possible. The Compliance Officers are available to support and counsel
individuals when taking this initial step or to intervene on behalf of the Complainant if requested
to do so. A Complainant who is uncomfortable or unwilling to directly approach the Respondent
about the allegedly inappropriate conduct may file an informal or a formal complaint. In addition,
with regard to certain types of unlawful harassment, such as sexual harassment, the Compliance
Officer may advise against the use of the informal complaint process.

A Complainant may make an informal complaint, either orally or in writing: 1) to a teacher, other
employee, or building administrator; 2) directly to one of the Compliance Officers; and/or 3) to the
Superintendent or other District-level employee.

All informal complaints must be reported to one of the Compliance Officers who will either
facilitate an informal resolution as described below, or appoint another individual to facilitate an
informal resolution.

The Board's informal complaint procedure is designed to provide employees, other members of
the School District community, or Third Parties who believe they are being unlawfully harassed
with a range of options designed to bring about a resolution of their concerns. Depending upon
the nature of the complaint and the wishes of the Complainant, informal resolution may involve,
but not be limited to, one or more of the following:

A. Advising the Complainant about how to communicate the unwelcome nature of the
behavior to the Respondent.

B. Distributing a copy of this policy as a reminder to the individuals in the school building or
office where the Respondent works or attends.

C. If both parties agree, the Compliance Officer may arrange and facilitate a meeting or
mediation between the Complainant and the Respondent to work out a mutual resolution.

While there are no set time limits within which an informal complaint must be resolved, the
Compliance Officer/designee is directed to attempt to resolve all informal complaints within
fifteen (15) days of receiving the informal complaint. If the Complainant is dissatisfied with

the informal complaint process, the Complainant. may proceed to file a formal complaint and, as
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stated above, either party may request that the informal process be terminated at any time to
move to the formal complaint process.

Formal Complaint Procedure

If a complaintis not resolved through the informal complaint process, if one of the parties has
requested that the informal complaint process be terminated to move to the formal complaint
process, or the Complainant, from the outset, elects to file a formal complaint, or the CO
determines the allegations are not appropriate for resolution through the informal process, the
formal complaint process shall be implemented.

The Complainant may file a formal complaint, either orally or in writing, with a teacher, Principal,
the Compliance Officer, Superintendent, or other District official. Due to the sensitivity
surrounding complaints of unlawful harassment and retaliation, timelines are flexible for initiating
the complaint process; however, individuals should make every effort to file a formal_complaint
within thirty (30) days after the conduct occurs while the facts are known and potential witnesses
are available. If a Complainant informs a teacher, Principal, Superintendent, or other

District official, either orally or in writing, about any complaint of harassment or retaliation, that
employee must report such information to the Compliance Officer/designee within two (2)
business days.

Throughout the course of the process, the Compliance Officer should keep the
parties reasonably informed of the status of the investigation and the decision-making process.

All formal complaints must include the following information to the extent known: the identity of
the Respondent; a detailed description of the facts upon which the complaint is based (i.e., when,
where, and what occurred); a list of potential witnesses; and the resolution sought by the
Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information
set forth above, the Compliance Officer shall ask for such details in an oral interview. Thereafter,
the Compliance Officer will prepare a written summary of the oral interview, and the Complainant
will be asked to verify the accuracy of the reported charge by signing the document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any action
should be taken in the investigatory phase to protect the Complainant from further harassment or
retaliation, including, but not limited to, a change of work assignment or schedule for the
Complainant and/or the Respondent. In making such a determination, the Compliance Officer
should consult the Complainant to assess whether the individual agrees with the proposed action.
If the Complainant is unwilling to consent to the proposed change, the Compliance Officer may
still take whatever actions deemed appropriate in consultation with the Superintendent.

Within two (2) business days of receiving the complaint, the Compliance Officer/designee will
initiate a formal investigation to determine whether the Complainant has been subjected to
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offensive conduct/harassment/retaliation. The Principal will not conduct an investigation unless
directed to do so by the Compliance Officer.

Simultaneously, the Compliance Officer will inform the Respondent that a formal complaint has
been received. The Respondent will be informed about the nature of the allegations and provided
with a copy of any relevant policies and/or administrative guidelines, including the Board's Anti-
Harassment Policy. The Respondent must also be informed of the opportunity to submit a written
response to the formal complaint within five (5) days.

Although certain cases may require additional time, the Compliance Officer/designee will attempt
to complete an investigation into the allegations of harassment/retaliation within fifteen (15) days
of receiving the formal complaint. The investigation will include:

A. interviews with the Complainant;
B. interviews with the Respondent;

C. interviews with any other witnesses who may reasonably be expected to have any
information relevant to the allegations;

D. consideration of any documentation or other information presented by the Complainant,
Respondent, or any other witness that is reasonably believed to be relevant to the
allegations.

At the conclusion of the investigation, the Compliance Officer/designee shall prepare and deliver a
written report to the Superintendent that summarizes the evidence gathered during the
investigation and provides recommendations based on the evidence and the definition of
unlawful harassment as provided in Board policy and State and Federal law as to whether

the Respondent engaged in unlawful harassment/retaliation of the Complainant. The Compliance
Officer's recommendations must be based upon the totality of the circumstances. In determining
if discriminatory harassment or retaliation occurred, a preponderance of evidence standard will
be used. The Compliance Officer may consult with the Board's legal counsel before finalizing the
report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the
Compliance Officer/designee, the Superintendent must either issue a written decision regarding
whether the complaint of harassment has been substantiated or request further investigation. A
copy of the Superintendent's final decision will be delivered to both the Complainant and the
Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the
additional information that is to be gathered, and such additional investigation must be
completed within five (5) business days. At the conclusion of the additional investigation, the
Superintendent must issue a final written decision as described above.
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A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent
may appeal through a signed written statement to the Board within five (5) business days of the
party's receipt of the Superintendent's decision.

In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their
representative within twenty (20) business days of the receipt of such an appeal. A copy of the
Board's disposition of the appeal shall be sent to each party within ten (10) business days of this
meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful
harassment/retaliation regardless of whether the member of the School District community or
Third Party alleging the unlawful harassment/retaliation pursues the complaint. The Board also
reserves the right to have the formal complaint investigation conducted by an external person in
accordance with this policy or in such other manner as deemed appropriate by the Board or its
designee.

The parties may be represented, at their own cost, at any of the above-described
meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired
by the person’s pursuit of other remedies such as the filing of a complaint with the Office for Civil
Rights, the filing of charges with local law enforcement, or the filing of a civil action in court. Use
of this internal complaint process is not a prerequisite to the pursuit of other remedies.

Privacy/Confidentiality

The District will employ all reasonable efforts to protect the rights of the Complainant, the
Respondent, and the witnesses as much as possible, consistent with the Board's legal obligations
to investigate, to take appropriate action, and to conform with any discovery or disclosure
obligations. All records generated under the terms of this policy and related administrative
guidelines shall be maintained as confidential to the extent permitted by law. Confidentiality,
however, cannot be guaranteed. Additionally, the Respondent must be provided the
Complainant's identity.

During the course of a formal investigation, the Compliance Officer or designee will instruct all
members of the School District community and Third Parties who are interviewed about the
importance of maintaining confidentiality. Any individual who is interviewed as part of a
harassment investigation is expected not to disclose any information that is learned or
provided during the course of the investigation.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment/retaliation by
taking appropriate action reasonably calculated to stop the harassment and prevent further such
harassment. While observing the principles of due process, a violation of this policy may result in
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disciplinary action up to and including the discharge of an employee or the suspension/expulsion
of a student. All disciplinary action will be taken in accordance with applicable State law and the
terms of the relevant collective bargaining agreement(s). When imposing discipline, the
Superintendent shall consider the totality of the circumstances involved in the matter. In those
cases where unlawful harassment is not substantiated, the Board may consider whether the
alleged conduct nevertheless warrants discipline in accordance with other Board policies,
consistent with the terms of the relevant collective bargaining agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a member of
the School District community, all subsequent sanctions imposed by the Board and/or
Superintendent shall be reasonably calculated to end such conduct, prevent its recurrence, and
remedy its effects.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging unlawful
harassment/retaliation or participates as a witness in an investigation is prohibited. Neither the
Board nor any other person may intimidate, threaten, coerce or interfere with any individual
because the person opposed any act or practice made unlawful by any Federal or State civil rights
law, or because that individual made a report, formal complaint, testified, assisted or participated
or refused to participate in any manner in an investigation, proceeding, or hearing under those
laws and/or this policy, or because that individual exercised, enjoyed, aided or encouraged any
other person in the exercise or enjoyment of any right granted or protected by those laws and/or
this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or
participating in an investigation or meeting is a serious violation of this policy that can resultin
imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set
forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does
not constitute retaliation prohibited under this policy.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any school teacher or school employee who knows or suspects that a child with
a disability under the age of twenty-one (21) or that a child under the age of eighteen (18) has
suffered or faces a threat of suffering a physical or mental wound, disability or condition of a
nature that reasonably indicates abuse or neglect of a child to immediately report that knowledge
or suspicion to the county children's services agency. If, during the course of a harassment
investigation, the Compliance Officer or a designee has reason to believe or suspect that the
alleged conduct reasonably indicates abuse or neglect of the Complainant, a report of such
knowledge must be made in accordance with State law and Board Policy.
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Any reports made to a county children's services agency or to local law enforcement shall not
terminate the Compliance Officer or a designee's obligation and responsibility to continue to
investigate a complaint of harassment. While the Compliance Officer or a designee may work
cooperatively with outside agencies to conduct concurrent investigations, in no event shall the
harassment investigation be inhibited by the involvement of outside agencies without good cause
after consultation with the Superintendent.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures
to create greater awareness of unlawful discriminatory practices. The Superintendent shall
provide appropriate information to all members of the School District community related to the
implementation of this policy and shall provide training for District students and staff where
appropriate. All training, as well as all information provided regarding the Board's policy and
harassment in general, will be age and content appropriate.

Retention of Investigatory Records and Materials

The Compliance Officer(s) is responsible for overseeing retention of all records that must be
maintained pursuant to this policy. All individuals charged with conducting investigations under
this policy shall retain all documents, electronically stored information ("ESI"), and electronic
media (as defined in Policy 8315) created and/or received as part of an investigation, which may
include but not be limited to:

A. all written reports/allegations/complaints/grievances/statements/responses pertaining to
an alleged violation of this policy;

B. any narratives that memorialize oral
reports/allegations/complaints/grievances/statements/responses pertaining to an alleged
violation of this policy;

C. any documentation that memorializes the actions taken by District personnel or individuals
contracted or appointed by the Board to fulfill its responsibilities related to the
investigation and/or the District's response to the alleged violation of this policy;

D. written witness statements;

E. narratives, notes from, or audio, video, or digital recordings of witness
interviews/statements;

F. e-mails, texts, or social media posts that directly relate to or constitute evidence pertaining

to an alleged violation of this policy (i.e., not after-the-fact commentary about or media
coverage of the incident);
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G. notes or summaries prepared contemporaneously by the investigator in whatever form
made (e.g., handwritten, keyed into a computer or tablet, etc.), but not including transitory
notes whose content is otherwise memorialized in other documents;

H. written disciplinary sanctions issued to students or employees and other documentation
that memorializes oral disciplinary sanctions issued to students or employees for
violations of this policy;

|. dated written determinations/reports (including summaries of relevant exculpatory and
inculpatory evidence) and other documentation that memorializes oral notifications to the
parties concerning the outcome of the investigation, including any consequences imposed
as a result of a violation of this policy;

J. documentation of any supportive measures offered and/or provided to the Complainant
and/or the Respondent, including no contact orders issued to both parties, the dates the no
contact orders were issued, and the dates the parties acknowledged receipt of the no
contact orders;

K. documentation of all actions taken, both individual and systemic, to stop the
discrimination or harassment, prevent its recurrence, eliminate any hostile environment,
and remedy its discriminatory effects;

L. copies of the Board policy and/or procedures/guidelines used by the District to conduct the
investigation, and any documents used by the District at the time of the alleged violation to
communicate the Board's expectations to students and staff with respect to the subject of
this policy (e.g., Student Code of Conduct.and/or Employee Handbooks);

M. copies of any documentation that memorializes any formal or informal resolutions to the
alleged discrimination or harassment.

The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public
records and records exempt from disclosure under Federal (e.g., FERPA, ADA) and/or State law -
e.g., student records and confidential medical records.

The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of
an investigation shall be retained in accordance with Policy 8310, Policy 8315, Policy 8320, and
Policy 8330 for not less than three (3) years, but longer if required by the District's records
retention schedule.

Revised 3/25/19
© Neola 2021

Legal
Titles VI and VIl of the Civil Rights Act of 1964, 42 U.S.C. 2000d et seq.
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20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act of 2004
(IDEIA)

29 U.S.C. 621 et seq, Age Discrimination in Employment Act of 1967

29 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.S.C. 2000e et seq.

42 U.S.C. 1983

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

29 C.F.R. Part 1635

Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq.

29 U.S.C. 794, Rehabilitation Act of 1973, as amended

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
The Handicappers’ Civil Rights Act, M.C.L. 37.1101 et seq.

The Elliott-Larsen Civil Rights Act, M.C.L. 37.2101, et seq.

Policies on Bullying, Michigan State Board of Education, 7-19-01

Model Anti-Bullying Policy, Michigan State Board of Education, 09-2006
National School Boards Association Inquiry and Analysis - May 2008
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Rockford Public Schools
Board of Education

Resolution Disclaiming the Actions and Comments of, and Censuring,
School Board Trustee Dr. Barbara Helms

A special meeting of the Board of Education of the Rockford Public Schools was held at 8:00
a.m. on the 8th day of September 2026 at 350 N. Main St., Rockford, Michigan, 49341.

The following preamble and resolution were offered by Trustee Kelley Freridge and supported
by Trustee Jake Himmelspach.

WHEREAS, the Board was informed that a District employee received an email on
August 9, 2026, purporting to be from Trustee Dr. Barbara Helms questioning whether the
employee had an association with the Muslim Brotherhood and Trustee Dr. Barbara Helms has
admitted to sending the email in question; and

WHEREAS, the email received included offensive, unwelcome, and race-based language
in violation of Board Bylaw PO 0145 and “Any person who is found to have violated this policy
will be subject to discipline in accordance with law;” and

WHEREAS, these comments and conduct by Trustee Dr. Barbara Helms were
discriminatory and improper and not in any way authorized or endorsed by the full school
board and do not reflect its views or perspectives, and

WHEREAS, the nature of the conduct has caused concern among staff and required the
attention of district administrators over a period of weeks, and

WHEREAS, the conduct is inconsistent with the standards of conduct this board expects
of its members and with the commitments each member has made in accepting this office; and

Now, therefore, be it resolved as follows that:

1. The comments and conduct of a single member of this board do not represent the
position or opinion of the school board as an entity under the Revised School Code.

2. The Rockford community and its members are placed on notice that except for the Board
President, who functions as the official spokesperson of the Board under Bylaw 0143.1,
or unless specifically authorized by motion of this board, an individual member of the
school board has no greater authority than that of an individual community member and
that such individual’s comments and conduct should not be construed as representing
the position or opinion of the school board.

3. The school board completely, without reservation, disavows the aforementioned
comments and conduct as representing the position or opinion of the school board.



4. The school board hereby censures Trustee Dr. Barbara Helms for the conduct described

above.
5. The school board affirms its commitment to comply with the Revised School Code and all

laws protecting students and school staff.
6. The Board’s actions within this resolution shall be inserted within the minutes of the

meeting.

Ww%/ﬁwm

Andrea Jacobson, Board Secretary







